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TO

THE DIRECTOR,

SOUTH ZONE CULTURAL CENTRE,

D AKS H t N 
L 

M ED ICAL CO LLE6 E RO AD,T H ANt AV U R . 6 B N ll,

Enclosure : 1. Master policy

2. List of Employees Covered
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Date:14th FEB. 2017

J^-,
Dear Sir,

Re: Moster Policy No,608002224 relatingTo NGGCA Scheme

We have pleasure to forward herewith the above Master policy, which please find in order.

As per IRDA (Protection of Policyholtk:rs' Interests) Regulations, 2002 wc woultl request l/ou to
examine the terms and conditions of the Master Policy and incase you disagree to any of the tet'nts &
conditions, you may return the same within a period of l5 days stating the reasons of your objt:ction.
On receipt of the Master Policy we shall cancel the same and the amount of premium deposited try you
shall be refunded to you after accounting thr: risk premiuni, charges for medical examination if any,
cancellation charges and stamp duty.

We would also like to draw your kind attention to the provisions mentioned in the various

Schedules of the Master Policy and the Rules which describes in details the contingencies upon which

the benefits will become payable and satisfy yourself that they are ih order.

It is important that the conditions merrtioned in the Master Policy are noted carefully and i{,any
amendment is found necessary or in the event of any error or discrepancy coming,,'to,'liEht, the
Corporation may be addressed in the matter immediately.

We request you to display the benefits of this master policy in your web-site /notice board for
the information of the beneficiaries under the scheme

Life lnsurance Corporation of lndia has a well established Grievance Redressal Machinery in
place. The Regional Manager (P & GS) at the Zone and the Chief (P & GS) at the Central Office are the
designated Grievance Redressal Officers. ln addition to this, the lnsurance Ombudsman at Chennai also
addresses grievances in the matters related to lnsurance

Thanking you, Yours faithfully,

M'D-.-lr
p.Managerfp&Gs)

1

T{iffiI,ffi;*,

M'e*d3
(A uthorised S igrratory)
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Life Insurance Corporation of India
Pension and Group Schemes Department

Divisional Offi ce, THANJAVUR.

LIC'S NEW G UP GRA ITY CASH ACCUM ULATION

),/, a

PLAN
(UlN: 512N281V01)

Moster Policy No. GG / cA / poLICy No 60g002224
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GRANTED TO TRUSTEES

The Life Insurance Corporation of India (hcreinafter called'the Corporation,,) has received u p.,rinrul
fi'om tlre Trustees/_ Employer of souTH zoNE cuLTaRAL CONrnr EM\LO1EESGRATUITY FUND Gratuity cash Accuntulation Sclrerne (hereirrafter called ,,tlre Graltees"), being thepolicyholder for the croup Gratuity Benefits as described in ihe Rures of the aforesaid cratuity Scheme,which Rules together with the afoiesaid proposal are hereby decrared to be the uurl, or this policy andWHEREAS the corporation has received a contribution of Rs.382726.00 in ,",rp""t t{ 2l ,c Memherstowards provision of Gratuity and Life Cover Benefit for a total Sum Assured of Rs.g g2203/-on theDate of Commencernent of thii policy.

NOW THIS POLICY WITNESSES:

l' Subject to the terms and provisiotts hereof ' the corporation hereby agrees to pay to the Grantees thebenefits in respect of the Memte.s calculated as herein pr"r".iu"a afterihe-Grantees'Jra, have suppried the
ffi#r::J*,,Jl.:::tt;"tfffi1:.ctiorr of tt,e corpira,ion-orthe nappe,ri;;;;" events upon which

2' Any amendment to the terms and conditions olthis policy shall be given effect to by an endorsenrent tothe policy signed by an authorized officei or,h" corporation.

3' The provisions hereirrafter contained i.e. tlre'General.conditions'and various.Schedules, (Schedulp Ito
Jll,;l.lJ;&i"ffi1l,i?i""J,";;lj,T:;1,";Xlt"*,:*;j;;Uuil"'3::Ji,"?,.#sn,r ue aeei#;;

DAICCIAT THANJAVUR this T4II' .IOYOf FEBRUARY 2017.

LrF[ INS UITiII,JJiH?I|1,t - OF I N D IA

rn,,,S,..ffi.r,

"roim*ffi-'
)ER 1na,651
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GENERAL CONDITIONS

l. ln this policy, where the context stt adrnits. tlre masculitre shall irtclude tlre leminine, the singular shall

include the plural and expressions ref-erled to irr tlte Schedules ol'tlris policy shall, unless otherwise dcfined,

have the meaning thereirr specified.

2. Evidence of age of tlre Mernbers, satisfactory to the Corporation mttst be furnished to the Ccriporatiott

before payrnent of any benefits hereuttder.

3. Subject to tlre condition mentioned hereirr. Li[e Cover Benefit is effectecl on the life of each Member

under this Policy.

4. For the purpose of granting Life Cover Benefits urrder this policy, each I\4ember shall produce satisfactory
evidence of his health in the form and rnanner prescribed by the Corporation at the commencement of his

Membership hereunder and on each occasion ihereafter when an itrcrease in Life Cover Benefit is to be

granted. If such satisfactory evidence is not lurrrished or if the Mernber is f<rund uninsurable on the E,ntry

Date or tlre relevant Annual Renewal Date, the [,il-e Cover Berrefit or increase in Life Cover Benefit shal-l not

be effected in respect of him. '
5. The Grantees shall pay to the Corporatiorr on the 01"' doy of JANUARY 2017 i.e. the Date of
Comnrencernentofthepolicyandthe |I't day of JANUARY in everyyeartltereafter(i.e.thehnnual
Renewal Date) the Contributiorr in respect of eaclr Member according to the Schedule II, provided that if the
Grantees desire and the Corporation agrees, the Contribution hereunder shall be paid at any tirne during the
year.

6. The Grantees shall provide the list of Mernbers covered under the policy at the tirne of irrception of the
policy and at each Annual Renewal date. Such list which should be in soft copy in the forrnat prescribed by
the Corporation from time to tinre shall form parl of the policy document.

7. The Grantees shall funrislr the Corporatiorr with all particulars relevant to the Scheme and for the
operation of this policy and the particulars so furnished may be accepted by the Corporationps coriclusive.

8. Any amendment/s or modification/s to the sclreme shall have the efflect lor the purpose of this policy only
to such extent as the Corporation shall in writing agree and the consequential changes to the relevant
provisions hereof shall be given effect to by endorsements to the Policy.

9. On any Annual Renewal Date, based on tlre experience, the Corporatiorr reserves right to revise the
Mortality Charges for providing Life Cover Benefit after giving the Crarrtees a notice of one montlr. The
right to revise equally applies to any revision previously made. ,

10. As soon as a Member or a beneficiary beconres entitled to receive the benefits under the schenre, the
Grantees shall serrd the relevant particulars to the Corporation whereupon the Corporation shall pay to the
Grantees appropriate benefi ts.

I l. Proof of existence, identity and evidence of age of the Member and of the beneficiary whenever required
to the satisfaction of the Corporation must be furrrished to the Corporation before claiming any benefits
hereunder.

l?] All monies payable by the Corporation hereurrder shall be paid to the Grantees through tire Divisional
office at and a discharge receipt given by the (irantees or on their behalf by any person dirly a,thorised in
writing by the Grantees shall be a valid discharge to the Corporation in ,.rp."t oiuny such payrn6nt.

l3'-Notwithstandirrg anything herein contairrecl to the contrary, tlre Corporations' liability to the cranteesunder this policy shall be linrited to the l.ifb Cover Benefii under this plan eff-ected in respect of theMembers subject to the tenns arrd condition applicable to them and Policy Accourrt value standing to thecredit of the Grantees.

3 ' \n'a-:t
(Authorised S isnatorv )q{. Tnfl."Tqr,i7lrrfifrrmh* *

^,rT,ffir,mflH*,

I
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14.'l-lre corporatic-ln shall issuc thr- (iftUltccs rrs rltc ptrlicrholtlcr at tlre clld rrt-rlitclt llrritttciltl \eal A statclllcllt

of Policy Account shos ing r arit'lus trensacli\)t1s .lttritti.t the llrlartcial r ear

15. Irr any case where the Corporation is liatrle to the rr-r'enue au(lrorities lirr lrtcoltte-ta\ or all\ other I'ax or

duties on the benefits to be rnacle urrrler this policl or on an) acc()urtt itt t'csPect to this policy, the

Corporation s6all be entitled to dccluct rhc apprtrpriate arnorrrrts for tltat purpose frotn the respective

payinents and shall not be liable to the Grantees lbrthe strl.lls so cleducted'

16. A1y dispute which may arise in conrrectiorr vritlr this policy shall be subntitted to the appropriate Cotttl

lravirrg.iurisdiction over the city/towrr of THAN J,4VU R.

17. The Grantees and the Corporation reserves the right to tertninate the scheme by giving three nrdnths

notice to eit6er par1y. ln that event, the Lif-e Cover Benefit under this Policy shall terrninate forlhwith and tlte

benefit available urrder this policy shall be as per Schedule lV'

18. For clairning the Life Cover Benefits, the Grarrtees will have to submit the death ceftificate irr original ol
the Member along with the claim forrn.

19. The Crantees shall at the request of the Corporation produce the Policy whetrever tlecessary fbr the

purpose of stamping, refereltce or inspection

20. The [,lC's New Group Cratuity Cash Accurnulation Plan is a Non Participating Variable lnsurance Plan

and will not participate in the profits olthe Corporation.

21. No loan is payable under this policy.

22.The benefits payable under this policy are strictly personal and catrnot be assigrtecl, charged or,alienated
in any way by the Member or the beneficiaries.

23.1'|rc Corporation slrall not be liable for any ar:tion taken in good faith upon any statements and'particulars
furnished by the Grantees which shall be, or shall be proved to have been erroneous. Such of the Crantees'
records in original as in the opinion of tlre Corporation have a bearing of the benellts provided or the
Mortality Charges payable hereunder shall be opcn for inspection by the Corporatiorr whenever required.

24. Cooling Off Period: The Grantees nray rcvir:w tlre terrns and conditions olthe Master Policy arrdi,hoose
to returtr tlre Master Policy within l5 days t<', the Corporation irr case of any ob.iection with a rvritten
cotltntunication stating tlre reasons of theirobjeotiorr. The period ol'l5 days shall be reckoned fiorn the date
of receipt of Master Policy by the Grarrtees.

On receipt of such a cotntnunication, the Master Policy shall be cancelled and tlre arnounts received shall be
refurrded to grantees after deduction in respect ol lollowing:

a) Stamp duty expenses.
b) Proportionate Mortality Charges for the periocl on covcr

25. lrr case of Schemes which are cancelled during the cooling off period, rro interest will be credited to their
Policy Account.

26. The Scheme Rules shall form pafl of the pc,licy docunrent. ln case of a conf'lict betweerr Sjrerne Ilules
and condition of policy, the terms of the policy corrclitions shall prevail.

t'\'?c+F
( A utlrorised S igYalSr;.V )

\Tq. ?TflTifiTTI
rrtrtrer yrrrrrfrrr ;rl,;zrrir tt'r qa :fi qq I

M. RAJAT.INGAM
ASST. ADMN. OFf ICER (P&GS)
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Policy No. GG I CA l(POLICY_NO)608002224

S(]IIEDULE - I

5965I ProposalNo
2 Date of Cornmencemerlt 0t/0r/20t7

SOL|TH ZOIYE CULTL|RAL CENTRE
M E DI CA L COL LEG E ROAD,THANJAVU R.

J Name of Grantees

4 Registered Address of
Grantees

5 Name of the scherne NGGCA
Annually Renewable6 Term

7 Member A Merrrber of the Scheme who is admitted to the benefits
of this Policy

8 Anuual Renewal Date In relation to the scheme shall tnean tlre 0l't and the

JANUARY every year.

9 Beneficiary The person nominated by the Member to receive the benefits
under the scherne in the event ofdeath
All perrnanent employees who are aged not less than l8
years and not rnore than 64 years as per scheme rules.

l0 Eligibility

il Entry Date Entry Date' shall mean (a) in relation to original Members the
Annual Renewal Date and (b) in relation to new Members
admitted to the Scheme after the Annual Renewal Date, the
ls of tlre rnonth or Annual Renewal Date which is coirrcident
witlr or irlrnediately next follows the date on which they become
eligiblc'.

The date trrr which Member attains the age of 58/60 years.12 Normal Retirenrent Date

l3 Surn Assured Lump sum amount (i.e. Life Cover Benefit) payable on death
in respect of a Member.

t4 Death Benefit

l5 Resignation / Retirement
Benefit

l6 Policy Account

t1 Interest Payable
l8 Charges
l9 Bulk Exit
20 Surrender
2t Market Value Adj ustmerrt

As Para 8 of Schedule -lV
Market Value Adjustrnent (MVA) is a reduction in the Policv
Account Valr.re to cover the rnarket I osses of urrderlying
investment. lt shall be calculated as 4 lv of Schedule ll

SCHDULE - II - Contribution and Manaeement of Policy Account .
l' Contributions: Such amount as is required to secure the Life cover Benefit arid Gratuity penefits inrespect of the mernbers of the scheme. The amount payable towards past service Gratuity Benefit nray bewholly paid on the date of entry or pa(ly on the date of entry and partly on Annual Renewal Date asspecified in the scheme rules and u,ro,,,,t payable every year as required to secure the cratuity Fjenefitrelating to the current year service as per AS_ t jf Revised).

fo,,M;,ffir1
*tu- r|E."Tfrfrftrq
',.t'rcr. gtrrertTqr ir1,r,nfi (m q-d;fr rret

^.11:fi#Jt*l}Sijl;*'

5

Sum Assured in respect of a Mernber urrder this
merrtiorret1 in Schedule- lll along with Gratuity
per schenre rules.

plan 4s ,'
Benefrt as

CratLrity llenefit as per scherne rules.

Policy Account shall rnean the account to be rnaintained b'y
the Corporation in favour of the Crantees to which will be
credited tire Contribution (as described in Sclredule-ll).
Gratuity lJerrefits shall be paid out of Policy Account.

3ol- Schedule -ll
As per Para 4 of Schedule -ll
As Para J of Schedule -lV

r
I



, Master Polio' No. GG / CA / "POt'ICY N()"608002224

The Contribution is payahle r-rn the due date. ireirre tlre date on *hich is the \lerttber is adrnitted tir the

benefits of the policl'und on each Annttal Reng*aiDate' The pa\ment of Contribtrtion shall be continued

until the Normal Retirernent Date of each Nlernhcr unless other$ise specitied ttnde-r the policl'

2. Management of Policy Account: All tlre'('orrtribtrtiotrs paid by the Grantees rrill he credited to the

maintained PolicY Accouttt.

A single Policy Account shall be maintairtecl in tespect of all contribtttions reccived frotn Gratrtees'

Menrber,s Gratuity Benefits shall be paid our o1'rhe Policy Account oFtlte schenre on the happenirig of the

events as described in the scheme rtrles'

3.Interest payable on Policy Account:

The following types of interest rates shall be provided on the Policy Accouttt Value:

(a) Minimum Floor Rate (MFB.): MFR is a guararrteed interest rate that Policy Accouttt shall earn during the

",rtir" 
pori"v t"rrr,. rhis plan offers a Minirnurn rloor Rate (MFR) of 0.5% p.a.

(b) Additional Interest Rate (AIR): ln additiorr to Ir,iFR, the corporation shall also declare a non zero-

p*itffiR)atthebeginningofeveryfirrancialquarterontltePolicyAccountand
AIR shall remain guaranteed for tlrat financial quarter. This AIR shall remain guaranteed for that qua('3r.

(c) Residual Addition (RA): Starting fiom tlre fifth policy anniversary, in addition to MFR and AlR, the

a;rp-"tir, *ry also declare a rron zero-positi.re Residual Addition (RA) on Policy Account at the end of

each policy year.

The Residual Addition shall be determined as below:

I ) Gross Ilvestment Yield earned in the shaclow policy account at the end of each policy year less

2) Actual yield earned in the policy accotrrlt, at the end of each policy year less '
3) Yield referred in the maximurnieduction in yield at that dura.tion (siipulatea by the regulat,6r, thpA) in

accordance with the table below:

Number of years elapsed since
inception

Maximum Reduction in Yield
(Difference between (iross and Net
Yield (%p.a.)

5 4.00,
6 3.75 o/o

7 3.50 %
8

9

3.30 %
3.15 "/"

l0
11 and 13

3.00 01,

2.75'/"
13 and l4 2.50 "

l5 and thereafter 2.25 "

Note: The yield earned ott eaclr of the policy accourlt shall be calculated using the rnoney
weighted rate of return method at end of each policy year.

Tlre interest amount earned by way of MFR and AIR will be credited to the Policy Account at the end of
each quarter/at the time of exit. The interest arncrunt earned by way of RA, if any, will be creditecl to the
Policy Account at the end of each policy year stirrting frorn poricy year 5.

Gross Investment Yield: The yield ort arr investment earned by the Corporation on the entire Group
Gratuity pooled fund. Gross yield is expressed irr percentage terrns.

6 t\'Dads.
( A trthorised S i gril'tory.l

,r;rr?-fi o,#- ?-I rTftirrq.

^,y,j:*lfj,,Ifi'['qc)ER (P&GST

I
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Master Policl' No. (i(i / C.{ / ,.POL|( }' NO,,608002224

v

Actual Investment Yield: Tlre lield earnerl (thrc-rugh MFR arrd AIR) bl the polroholder on ltis Policv

Account Value after the deduction ol-all clrarges.

Money weightecl rate of return: Ir is the ,o* r.,, retunr for a poflfolio tlrat will set tlte present values olall
cash flows and tenninal values equal to tlrc l'irltre of the initial investntent. i.e. it is the discount rate on

wlrich the Net Present Value (NPV) = 0. or the present value olinflows = present value of outflows.
A rnoney-weighted approach can be used as a rneasure of the rate of returrt for an asset (or portfolio of
assets) where the schedule of cash flows is not necessarily periodic, i.e. where transactiotts can occur
irregularly.

Shadow Policy Account: A Shadow Polic;-./rccount shall be maintaitted on a claily basis arrd st'all be

computed based on the actual accruals ol'all income elemerrts for the Corporation like contributions, irtcome
from investments as and when received and all actual debits i.e. partial withdrawals to tlre policy ar:count
value as and when debited, to arrive at the actual gross investnrent return and reduction in yield to the policy
account value, at the end of each year starlirrg fronr policy year 5.

4. Charges:

i) Mortalit), Charges: Mortality Charge is the arnount required to secure the Life Cover Benefits to the
tnembers from year to year as per scherne rules. Mortality Charges will be cleducted lrorn Policy Ar:count
Value on monthly basis in advance.

-Ilre total Mortality Charge to be dedLrcted l'ronr Policy Accourrt Value shall be the sunt of Mortality Clrarges
in respect of each member covered under tlrcr policy. Total Morlality C)lrarge, during a policy year, rvill be
based on the age nearer birthday of each rncrrrher as at the date of errtry in to the scherne or the Annual
Renewal Date coincid ing rvith or imrned iatelv preced ing the due date of deduction of Mortality Charges and
hence may change every year on each Annual

Renewal Date(ARD). Mortality Charges will be deducted in respect of eaclr mernber till his dalE of eiit fiorn
the policy. :

The age-wise Mortality Charges in respect of each mernber will depend on the size, mortality experien:e and
risk profile including occupation of the group at commellcement. The table of Mortality Ch4rges (per
annum) applicable at inception is given in Schedule V.

On each Annual Renewal Date, The Mortality Oharge applicable at inceptiorr rnay vary depending upo,l tfr"
mortality experience of the scheme and size of tlre group.

A new Mernber can be admitted to the schenre in any montlr on a date coinciding with the calendar clate of
Annual Renewal Date.

The corporation shall furnish separately, the applicable Mortality Charge to the Graltees 01 each 4nnual
Renewal Date. The Mortality Charge paid shall carry the Life Cover Beneflt for the Member for the period
in respect of which it is paid and no further.

ii) Policy Administration ehargp: The Policy Administration charge per year shall be Rs. 0.15 per Rs. 1000/-of total Life Cover Benefit under the policy at the tirne of deduction of the charge.'l'his charge wiil be adeducted fronr Policy Account on ,rorihly basis in advance.

iii) nd C Thc I''und Mauagentent Clrarge sh all be deducted frorn'policyAccount Value at the end of each qua rterlat tlre rirrre of exit basecl on daily Pol icy Account Value during thatquarter. This percentage of the Fund Managernent Charge shall vary depending on the size of policyAccount Value and are as ulrder:

!\.P-+
(Authbrised Signatory)

,**._',:.)mfuq,

"$irh;rll#s;*,
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Master Policl' No. GG I CA l(POLICY_NO>608002224 !J

Funrl Ma rnent Cha annunl
Fund Mana ment Cha

iv) Market Value Adjustnrent: A Market Valuc: Ad-justment (MVA) will be applicable on Bulk Exits and
complete surrender of the policy. The MVA u'ill be applicable on withdrawal amount which is ov,:r and
above 25Yo of the Policy Account Value. 'Ihe MVA amount shall be derived at the time of exit using the
following formula.

v) MVA amoutrt : [Maxirnum (0, Policy Account Value - Market Value) / Policy Account Valqe] * iN"t
arnoutrt whiclr is over and above the arnourrt representing Bulk Exit) Where, Market Value is dtirivetl from
the revaluatiorr of assets at the tirne when MVA is carried out. The assets will be earmarked separatcly for
this product. The MVA amount, if any, will be declucted frorn the Policy Account Value.

vi) Surrender Clrarges: If this policy is surrendered within three policy years frorn tlie Dirte of
Commencetnent rnentioned in Schedule I of this document a surrerrder charge wili be levied. The applicable
surretrdercharge shall be 0.05% of the Policy Account Value subjectto rrraximurn of Rs.500,000/-.

vii) Service tax Charges: Service tax, if arry, shall be as per the Service'Iax laws and the rate of service tax
as applicable from tirne to time. Service tax slrall not be included in the corrtractual Mortality Charge and it
will be collected from the policyholder separately as over and above such Mortality Charge.

5' Right to revise charges: The Corporatiotr reserves the right to revise the Fund Marragement Charges and
Policy Administration Clrarges. T'he nrodification irr Fund iltunug",r"r,t Charges and policy Adnriniirration
Charges will be done- with prospective elfect with the prioi approval irorrr IRDA after givilg t5e
Policyholder a notice of one montlr. However the rnaximurn fund Mariagernent Charges shall not exceed loZp'a' The Policy Administration Charges shall not exceed Rs. 0.30 p.u. p"1. thousaniof Life Cover Benefit,
subject to a maximum of Rs. 500 per annunl per rnember. Any rnodificatiorr in these charges will not be
done during a policy year.

ln case the Policyholderdoes not agree with the revision of charges the policyholder shall hav6 theoptiorr to withdraw tlre Policy Account Value. However such withdrawal shall not be treated as suriencler.

C

I

8 t\ a-d+
(A uthorised S ignilory)rlq.ffffi

rrrrx-4 lvrrrfrq ,rl.r,r.n (,fi mi :fi r.a t 
.
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ASSr, ADIT]IJ. oFr;(jER (PsGS)

0.50%
0.450h

Account Value of thc Scheme

On subsequent amount above I crore btrt less than

Size of Pol
Initial amount u I crore

or ual to 5 crores
0.40%

035%

On subsequent amount above 5 crores but less than

On subsequent amount above 25 crores but less

or ual to 25 crores

than or to 100 crores
On subsequent amount above 100 crores but less

than or equal to 200 crores
0.30%

0.2s%

0.20Yo

On subsequent amount above 200 crores but less

On subsequent amount above 400 crorcs but less

On subsequent arnount above 800 crores but less

than or ual to 800 crores

than or ual to 2000 crores

tlran or I to 400 crorcs

0.l5Yo

On subsequent arnount above 2000 crores 0.100A

/i
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SCHEDUL ENE,FI

6. The benefits payable otr variotts events are as fbllou's

a. Benefits rlayable on death of Member before Normal Retirement Age:

On death of a Member whilst in service beforc Normal Retirenrent Age, the berrefit payable rvill be

equalto the sum of following:
i) Sum assured
ii) Gratuity Benefit as per the scheme rules.

However, flor the Cratuity Benefit, the Corporation's liability towards the Policyholder shall be

limited to the Policy Account Value remaining in the Policy Account.

b. Beuefits paya ble qn reti remenUlLewinq Se rvice :

On retirement of a Member, the Gratuity Benefit shall be payable as specified in the scheme rules.
However, the Corporation's liability towards the policyholder slrall be lirnited to the Policy Account Value
remaining in the Policy Account.

SCHEDULE IV - DISC]ONTIN ANCE OF CONTRII}UTIONS

7. BLrlk Exits: If the amount to be paid on totel exits in any event exceeds 25Yo ol- the total {tnd of the
scheme at the beginning of the year, such transerctions slrall be treated as bulk exits. where exits shall mean
exit of tlre member frorn the group.'lf the withdrawal amount exceeds 25o/o of the total Policy Account Value
of the scheme at the beginning of that policy vear then it will be considered as Bulk Exit. Market Valuc
Adjustment (MVA) as defined irr Schedule II will be applicable on such IlLrlk llxit.

8. Surrender: The Policy can be surrendered by the Grantees at any tirne by giving arr advance notice of 3
months. 'I'he benefit available on surrender shall be higher of Guararrteed Surrender Value arrcl Special
Surretrder Value. The policy will terminate ()n surrender. The Life Cover Benefit effected in this policy
carries no Surrender value.

Guaranteed Surrender Value:

The Guaranteed Surrender Value shall be equal to the 90o/o of the total Contributions (net of
Mortality Charges and Policy Adrninistratiorr (lharges already deducted till date) paid less all the benefits
paid since the inception of the policy.

Special Surrender Value:

The Special Surrender Value shall be equalto the Policy Account Value on tlre day of surrender lesstlre applicable surrender charges, less Market Value Adjustrnent, if any, as rnentioned in para 4( iv) of
Schedule IL

')

9' Cornpulsory Termination: lf at any point of tirne, the Policyholder's Account Value is not sulficrent tocover the relevant charges as specified Para 4 ol sclredule II, tlie policy shall be conrpulsorily ternrinated. Insuch a case, the balance in the Policyholder's Account, if any, shall beiefunded to the policyholcler.

$.Ps+E
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Master Poliq'No. GG I CA l((POLIC\'-NO,>608002224

SCIIEDU LIrl V - Mortaliw Charse

Insert Tabular Rates here - In case of uniform ratcs nlention the rate and age band)

The above Mortality Charges are exclusive ol'service tax.

ol
ll

Mortality Charge (pe,r

annum) required to
secure Life Cover
Benetlt of RS.I,000 lbr
One

N\,Q;+.
(A uthorised S igldrory)

trq. ffi{rfrT .
Ytr:rTS X:itfrrhz; ,tl,r:n.h t.fi ud -,ff arq)

M. RA.ff.LtNGAM
.ASST. ADMN. OF I'ICER (P&GS} .

The Age nearer birlhday of
the Member on the Entry
Date/Annual Renewable Date
Yrs

Mortality Charge (per
annum) required to
secure [,ife Cover
Benefit of Rs.1,000 lor
One year

The Age nearer birthday of
the Member on the EntrY
Date/Annual Renewable Date

Yrs

l8 5t
t9 52

20 53

2l 54

22 55

23 56

24 57

25 58 -l ,r1.9
26 59 ^.VV--
27 60

\t-l

28 A 6l vY)'\6 \ ,i'
29 )lY 62 f\ , r\f'a-
30 ^ -\\v 63 t1->
3l H-/ 64
32 \a 65
5J N9 66
34 67
35 68
36 69
37 70
38 7t
39 72
40 73
4t 74
42 75
43 76
44 77
45 78
46 79
47 80
48
49
50

10
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SECTION 45 OF INSURANCE ACT, I938

"No policy of life insurarrce effected before the cornmencement of this act shall after the expiry of twc. years

fiorn the Date of Commencement of this Act aucl no policy of life insurattce effected after the c6rnirrg,into
force of this Act shall after tlre expiry of two years from the date orr which it was effected. be called in
question by an insurer on the ground that a staternent lnade in the proposal for insurance or in any report of a

medical officer, or referee, or frierrd of the insured, or in arry other document leading to the issues of tlre
policy, was inaccurate or false, unless tlre irrsurer shows that such staternent was on a material tnatter or
suppressed facts which it was material to disclo:;e and it was fraudulerrtly rnade by the Policyholder arrd that
the Policyholder knew at the time of rnakirrg it that the statement was false or that it suppressed facts which
it was material to disclose:

Provided that nothing in this sectiorr r;hall preverrt the insurer from calling for proof of age at
anytime if he is entitled to do so, and rro policy shall be deerned to be called in question merely because the
tenns of the policy are adjusted on subsequent proof that the age of the life assured was incorrectiy stated in
the proposal."

All communication in relation to this policy shall be addressed to:

Master Polic.v- No. GG I CA l(POLIC\',_N0,)608002224

THE MANAGER, LIC OF INDIA,
DIVISIONAL OFFICE ,

PENSION & GROUP SCHEMES DEI'T",
IInd FLOOR, L I C BUILDTNGS,
GANDHIJI ROAD , THANJAVUR _ 61.1 OOI

llt
)

Any change in the above address shall be cornmurricated to the Grantees.

Itr case you have any Cornplaints/Crievance, you may approach Grievance Retlressal Officer/ Ombudsman,
whose address is as under:

Address of Grievance Redressal officer:

THE MANAGER (CRM),
L I C OF INDIA,JEEVAN "PRAKACH"
THANJAVUR _ 613 OOI.

Address of Ombudsrnan

THE OMBUDSMAN
FATHIMA AKTHAR CO(]RT,4TH FLOOR,
NO.53, ANNA SALAI, TEYNAMPET,
CHENNAI _ 600 OI8.

t\.D.g.a-
(Autlrorised Sffiatory)

.,..*rrffi -3f**

^.y,fiffrfi,sPf#''qor
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CONSOLIDATED STAMP DUTY PAID

VIDE G.O. NO: .l II 6.DA'l'ED: I

STAMP VALUE FOR THIS POLICY: Rs. &'t t

POLICY NO: oo

Master Policy'No. (J(i I CA I<<POLIC\'_NO,,60800222.1

Note: lrr case of dispute in respect of interpretation of these terms and corrditions and special
Provisions / conditions the English versio, shall stand valid.

THE GRANTEES ARE REQUESTED TO EXAMINE THIS POLICYAND SATISFY ]'HEMESEL,VESTHA'T THE VARIOUS PROVISIONS C'ONTAINED -IHEREIN CONF'ORM TO I'}IEIRREQUIREMENTS. IF ANY AMENDMENT C)R MODIFICATION IS F'OUND NE,CIISSARY, THE,CORPORATION MAY PI-EASE BE ADDRESSIiD IN THE MA'rl'ER IMMEDIATtlt.y.

N\. Lr-;
(A uthorised S is;rt,,.u r

r,',Tonrrmlrrf;iqtr

^,9 ^Tf,li:!,, ii* 
ri qq,

€R (P&GSI

UPDATION OF STAMP CONTROL REGISTER
Sl.No: R.T"No:

OPHNING BAL:
VAULE USED: CLOSING BAL
PREPARED BY:
SR NO: SIGNATURE:
VERIFIED BY:
SR NO: SIGNATURE:

t2

Date & Serial No. of Stamp Register: tlr /oalSor'l

{

DATE:
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{

Date of cofimencernent I oL/ot/2o17

Page 1

i nvest
8 Benefi ts Valued

Catego ry NRA
160

Gratu'i ty Cei 1 i ng sl ab
1000000

Rate LCSA ceili
99 15

no RTA TABLE(oooo x4

Please note that the contibution rate may change in future depending
upon the experience of the scheme. rt i's necessary to carry out the
the Actuar.ial valuation periodically. It may be noted that the above
results are as per the actuarial valuation wtlich is based upon certain
assumptions about future experience of the schene, Further,the results
are particularly sensitive to the difference between assuned valuation
rate of discount and the assumed rate of escalation in salary.
The valuation is done on the basis of members data.

yours Fai thful'l y r

N\' \s*-,\
MANAGER (
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